Draft DM motions for consideration
Growing authoritarianism
This DM:
1) Is appalled by the police’s use of legislation contained in the Terrorism Act 2000 against journalists and members of several campaigns such as Just Stop Oil and justice for Palestine.
2)  Is shocked by the Home Secretary’s backing for the new powers the police have been given under the Police, Crime, Sentencing and Courts Act 2022 to constrain demonstrations and arrest protestors.
3) Welcomes the work the union has done in contesting the arrests of journalists under the 2000 and 2022 Acts.
This DM believes the increased use of terrorism legislation and new police powers mark a shift toward a more authoritarian state.
This DM instructs the NEC to:
1)  To continue to closely monitor instances of police behaviour toward journalists and photographers, and to continue to contest instances of wrongful detention and arrest.
2)  Work with Liberty and other human rights organisations, and with the trade union movement, to campaign to reign back police powers. 
Proposed: Alan Gibson

Palestine – Media workers
This DM congratulates Belgian media workers for halting the broadcast of the Israeli delegation's performance in solidarity with Palestinians during the Eurovision song contest in May.
This DM instructs the NEC to:
1) Support the ACOD-VRT branch and invite speakers on Zoom or in person to branch or union body meetings.
2)  Encourage the exchange of information to further international solidarity action regarding Palestine.
3) Send a message of support applauding the action of ACOD-VRT members at the Eurovision event.
4)  Send this motion to the NEC of the Bectu media workers’ union.
Proposed: Alan Gibson

Anti-racism
This DM notes:
1. Fascist riots have taken place in towns and cities across Britain leading to attacks on mosques and hotels housing migrants.
2. Tommy Robinson, Nigel Farage and others exploited the horrific knife attack in Southport in August 2024 to stir up Islamophobia and sow division by spreading misinformation about the attacker’s identity.
3. Across Europe we see the rise of far right and fascist forces, from Marine Le Pen in France, to Georgia Meloni in Italy to the AfD in Germany. In Britain after the general election, there are, for the first time, 5 far right Reform UK MPs in parliament giving a much bigger platform for their racism.
4. The TUC’s decision to back Stand Up To Racism’s counter-demonstration against Tommy Robinson’s march in London on 26 October.
This DM believes:
1. This is the most serious breakthrough of violent fascists onto British streets for at least a decade.
2. Racism and Islamophobia in Parliament, echoed by significant sections of the media, is leading to racism and Islamophobia on the streets.
3. All those who are disgusted by this resurgence of the far right in parliament and on the streets must join in a united mass movement powerful enough to drive them back.
4. We must Stand Up to Racism, Islamophobia and antisemitism. We must unite and mobilise against the far right and fascism.
We therefore resolve to instruct the NEC to:
1) Encourage members to follow the union’s Code of Conduct when reporting on racist issues.
1. To support Stand up to Racism’s emergency unity fund to stop the far right, to make a donation to the fund, to encourage members to support the fund and join with Stand Up To Racism in opposing the far right wherever it seeks to mobilise.
2. Encourage members to support all counter demonstrations against the far right locally, regionally and nationally.
3. Send delegations, banners and flags onto these demonstrations.

Proposed: Alan Gibson

Coverage of Gaza conflict
This DM notes the letter dated 1 November to the Independent in November, signed by more than 230 members of the media, including 101 BBC journalists, accusing the corporation of bias in its coverage of the Israel-Gaza conflict.
This DM believes the signatures are absolutely correct to identify serious shortcomings in the editorial standards that the BBC, and other media broadcasters and national and local newspapers, have followed in their coverage of this conflict.
This DM instructs the NEC to:
1) Encourage members to stick as closely to the union’s Code of Conduct as possible when reporting on the conflict and its ramifications.
2) To make it clear to employers that it will defend any member whose insistence on sticking to the code leads to their being threatened with redundancy or penalisation.
3) To consider setting up a group within the union of those members who believe a collective response is needed to the undermining editorial standards in overage of the Isreal-Gaza conflict.
Proposed: Alan Gibson

NUJ Staffing
This DM notes:
1) A significant increase in staff shortages at Headland
House.
2) Lay members who volunteer to handle members’ cases
being asked to take on complex matters involving
individuals with emotional concerns.
3) That the union has a duty of care toward its members.
This DM believes lay members should not be placed in
situations that:
1) Demands greater training that that which they have
attained
2) Contain undue time-consuming emotional pressures.
This DM instructs the NEC to carry out a survey of staffing
levels in order to ensure lay members carrying out case work
are not placed in situations that cause undue stress and upset.
Proposed: Alan Gibson

Palestine and BDS
This DM notes the statement organised by Workers in Palestine from Palestinian trade unions calling on workers here to take urgent action and to step up our solidarity with the Palestinian people, and calls for:
· an immediate ceasefire and for Israel to stop their genocide of the Palestinian people
· Israel to allow access for full humanitarian assistance to the people of Gaza
· an end to British government complicity in Israeli war crimes and crimes against humanity
This DM instructs the NEC to:
· Take practical actions in line with the Boycott, Divestment and Sanctions (BDS) movement, including to divest trade union funds from companies complicit in Israel’s occupation and human rights violations.
· To bring the National NUJ banner to demonstrations calling for a ceasefire, and to publicise demonstrations to our membership. 

NUJ new joiners reduced subscription fees 

This DM supports a reduced subs rate for new members in their first year of membership, as this has been shown to be effective at recruiting colleagues who would otherwise not join.
However, DM notes:
· the current policy of a one-third discount to new joiners under the age of 25 excludes many staff who are still relatively early in their careers and new to the union.
· The one-third rate seems a potential waste of subs revenue (a half-price rate had previously proved successful at improving take-up).
This DM instructs the NEC to:
· Introduce a half-price subs rate for the first year for all new joiners.
NUJ grade structure for subscription fees 
This DM notes:
· The unfairness of the NUJ’s two-tier membership subscription system whereby many members are paying subs according to the old sector grade system while newer members are on the incomes-based grade system. 
· That the income-based grading system is a barrier to recruitment of new members as the income thresholds are set too low.

This DM instructs the NEC to explore the reintroduction of sector-based subscription grades, aligned to the nature of the work and average salaries within sectors, and report back to branches and tabling bodies on the projected impact on revenue and membership.

Process for finance motions on subscriptions

This DM notes: 
· The need for improved engagement with NUJ branches and chapels in setting financial policy in particular in regard to changes subscription fees, to avoid last-minute discussions of DM motions with limited time for debate at DM.

This DM instructs the NEC to ensure:
· Branches and other tabling bodies are consulted on changes and involved in development of DM motions on subscription fees.
· Proposed DM motions on subscription fee changes and full workings on any resulting projected income/revenue changes are made available to members before submission, so that branches and chapels can discuss and feed into the process in advance of their inclusion on the preliminary DM agenda. 

